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WORKPLACE LABOR NOTICES 
FEDERAL NOTICE UPDATES
STATE NOTICE UPDATES
Connecticut -  updated its Discrimination Is Illegal Notice to expand protections under state law. The notice adds "status as a victim of sexual assault" and "status as a victim of trafficking in persons" as protected categories from discrimination in the workplace. The updated notice also clarifies that protections related to criminal conviction status apply specifically to state employment and licensing decisions.﻿
District of Columbia – updated notices to include Minimum Wage Notice reflective of the increase in the minimum wage from $17.95 to $18.40 per hour for non-tipped employees. The minimum wage for tipped employees has also increased from $10.00 to $10.30 per hour. Additionally, the Living Wage Act Notice and the Universal Wage Notice, which have been revised to reflect the new wage rates and related compliance information.
Nebraska - updated Minimum Wage Notice now reflects significant wage law changes taking effect July 17, 2026. The revised notice introduces a new youth minimum wage of $13.50 per hour for employees ages 14 and 15, as well as a new 90-day training wage for certain employees ages 16–19. It also adds future minimum wage rates through 2030, reflecting annual cost-of-living adjustments beginning January 1, 2027. Additionally, the notice simplifies exemption language by referencing the applicable statute rather than listing all exemptions in detail.﻿

Nevada - udpated labor law notices effective July 2026: 
· Minimum Wage & Daily Overtime Notice has been updated with revisions including the new July 1, 2026 effective date. 
· The AB 307 Notice revision includes updated links to required training resources. 
· The Rules to Be Observed by Employers Notice has been updated
Maine – state’s updated Sexual Harassment Prevention notice is required for businesses with 15 or more employees, revised and reorganized to provide clearer guidance on employer training obligations. The updated notice more clearly outlines the required content of sexual harassment training, additional training requirements for supervisors and managers, and procedures for reporting complaints. It also emphasizes that employers must maintain records of sexual harassment training and employee attendance for at least three years. Additionally, the notice includes updated enforcement information and contact details for the Maine Bureau of Labor Standards.﻿
New Jersey – For employers impacted by the applicability threshold lowered to cover employers that have 15 or more employees, ensure posting/provision of applicable Labor Notice to NJ employees.
Oregon - several updated labor law notices that become effective July 1, 2026. The most significant change is a $0.50 per hour increase to all three Oregon minimum wage rates, affecting employers in the Portland Metro Area, Standard Counties, and Nonurban Counties. The revised Minimum Wage Notice also clarifies that deductions from minimum wage for uniforms, tools, and employer-required lodging are prohibited. Additionally, the Oregon Sick Time Notice expands covered uses to include blood donation and adds information regarding rehire protections, limitations on doctor's note requirements, and written sick leave balance notifications. The Sexual Harassment & Domestic Violence Protections Notice now expressly states that employers must maintain a written sexual harassment policy and provide a copy to each employee. Finally, the Captive Audiences Notice contains minor changes.﻿
Philadelphia, Pennsylvania - The Philadelphia Commission on Human Relations has issued a Fair Criminal Record Screening Standards Ordinance (FCRSSO) Notice regarding the amendments reflecting FCRSSO summary of rights.  The most conservative approach for employers would be to utilize the updated notice when complying with FCRSSO Section 9-3504.1’s requirement to provide “[a] summary of the Applicant’s or Employee’s rights under the Fair Criminal Record Screening Standards Ordinance,” before rejecting an applicant or employee for a job based on criminal record history.
· 

EMPLOYEE HANDBOOK POLICY & STATE ADDENDA UPDATES 
STATE HANDBOOK ADDENDA UPDATES
· Deleware - updated State Handbook Addendum adding Crime Victim Leave Policy applicable to employer with 50 or more employees, meeting threshold requirements, companywide
· Colorado – updated State Handbook Addendum adding Civil Air Patrol Leave Policy (best practice)
· Connecticut - updated State Handbook Addendum adding General Crime Victim & Witness Leave Policy applicable to all employers regardless of size
· Florida - updated State Handbook Addendum adding Civil Air Patrol Leave Policy (best practice)
· Hawaii – updated State Handbook Addendum adding State Family Leave applicable to employers with 100 or more workers in the state, Bone Marrow, Stem Cell, or Organ Donation Leave Policy applicable to employers with 50 or more employees in Hawaii, Witness Leave Policy and Temporary Diasability Policies.
· Minnesota - updated to remove Bloomington Sick & Safe Time Policy will the repeal of related regulations. Employers default to State’s Sick & Safe Time Regulations.
· New Jersey – updated State Handbook Addendum reflects updates relative to several policies impacted by the 7.17.26 changes to New Jersey Family Leave Act (NJFLA) and the Temporary Disability Insurance (TDI) & Family Leave Insurance (FLI) updates.  Additional policy clarfication langugae added to the state Short Term Disability Benefits Policy, which is not required.
· Virginia – updated State Handbook Addendum adding Emergency Responder Protected Leave effective 7.1.26








COMPLIANCE ALERTS & REMINDERS
NEW! BENEFIT PLANS STARTING JUNE 1 - EMPLOYER’S CMS PART D CREDITABLE COVERAGE ONLINE DISCLOSURE – JULY 31, 2026

NEW! BENEFIT PLANS STARTING JULY 1 - EMPLOYER’S CMS PART D CREDITABLE COVERAGE ONLINE DISCLOSURE – AUGUST 31, 2026

REMINDER: 2026 PCORI FEE AMOUNT ADJUSTED FOR 2026 & DUE JULY 31, 2026
· PCORI fees due 7/31/2026 are for applicable self insured benefits with plan year ending in 2025
· Contact your Benefits Broker or ETC at HR_Help@etctracking.com should you need assitance

REMINDER: THE MAY 22 “SUMMER COMPLIANCE LOOK AHEAD” COMPLIANCE E-BLAST INCLUDED MID YEAR MINIMUM WAGE INCREASES 















STATE COMPLIANCE REGULATORY ANNOUNCEMENTS & REMINDERS
ALASKA
NEW! STATE ALLOWS WAGE PAYMENTS THROUGH PAYROLL CARD ACCOUNTS
Starting July 1, 2026, Alaska employers of all sizes will be permitted to pay employees through a payroll card account if an employee authorizes the arrangement or doesn’t participate in direct deposit.  
Payroll card accounts will need to provide employees with access to at least one cost-free withdrawal each week or pay period, whichever is longer, for up to the amount of the employee’s net wages and unlimited and cost-free access to their account balance through an automated telephone system and an electronic method. Employer payroll card accounts can’t charge fees for:
· Employee enrollment or participation
· Issuance of an employee’s initial payroll card and one replacement card per calendar year
· Transfers of employees’ pay from the employer to the payroll card account
· Point-of-sale purchases
Payroll card account deposits also need to be insured—insurance can be provided by any entity that insures bank deposits.
Notice Requirements
Employers paying wages through payroll card accounts will be required to notify employees of the following:
· Their wage payment options
· Payroll card terms and conditions
· Fees assessed by the payroll card issuer and that additional fees may apply
· How they can access their account balances and wages for free

CALIFORNIA
REMINDERS: 
· ANNUAL WORKPLACE VIOLENCE PLAN REVIEW & TRAINING DEADLINE JULY 1, 2026

COLORADO
NEW! ENACTED STATE MANDATED EEO-1 DATA REPORTING EFFECTIVE JULY 1, 2027
Colorado has implemented regulations requiring EEO-1 reporting at the state level via HB 26-1207 , signed on June 4, 2026.  Private employers with 100 or more workers will be required  to file employee demographic data with the Colorado secretary of state. The law leaves several important implementation and scope questions unresolved and more is sure to be released ahead of next year’s effective date.
REMINDER: 
· STATE’S NEWLY ENACTED AI LEGISLATION (CO AI ACT) ON HOLD 

CONNECTICUT
NEW! STATE UPDATES EMPLOYEE SURVEILLANCE LAW EFFECTIVE OCTOBER 1, 2026
Under SB 472 starting October 1, 2026, employers of all sizes that engage in electronic monitoring will be subject to a new disclosure requirement and updates to their existing employee notice and posting requirements. 
Currently, the electronic monitoring law requires employers to provide notice before electronically monitoring employees, unless they suspect that employees are engaging in specific prohibited activities (e.g., breaking the law), in which case they can monitor without notice.
As of the effective date, employers will be required to give new hires a written statement, before their first day of work, communicating what activities are prohibited and can be monitored without prior notice. Specifically, the statement should explain that prior notice isn’t needed when the employer reasonably believes that electronic monitoring will produce evidence that an employee is engaging in conduct that does any of the following:
· Violates the law
· Violates the legal rights of the employer or its employees
· Creates a hostile workplace environment
Employer Takeaway: If an employer engages in electronic monitoring of employees, prepare to notify new hires, and update notice and posting language and posting practices.
Employers will need to update their workplace posting and any individual employee notices (if they also provide those) to include the specific locations where electronic monitoring can take place. (Currently, both only need to include the types of monitoring that can be used.) Employers don’t have to disclose the specific locations when the electronic monitoring is conducted for security or employee safety reasons. The posting must also be placed at workplace locations where electronic monitoring can occur in addition to the current requirement that the posting be placed in a conspicuous location accessible to employees.
NEW! STATE ENACTS AI REGULATIONS EFFECTIVE OCTOBER 1, 2026
On June 2, 2026, the Governor signed Senate Bill 5 into law, designated as Public Act 26-15 and also known as the Connecticut Artificial Intelligence Responsibility and Transparency Act (the “CART Act”). 
The CART Act is among the most comprehensive state AI laws enacted to date, creating distinct obligations for employment-related automated decision tools, consumer chatbots, frontier-model developers, generative-AI provenance, and online platforms used by minors, while also addressing AI applications in healthcare through targeted carveouts and innovation initiatives. 
For businesses operating in Connecticut, the Act’s most immediate operational impact is likely to be in employment and workforce decision-making. Employers using AI in hiring or personnel management will face new disclosure obligations and, when issuing mass-layoff notices, must disclose whether AI informed the decision. 
The following are key compliance deadlines under the CART Act:
· October 1, 2026: AEDT statutory framework takes effect, including definitions, enforcement structure, trade-secret limitations, and amendments providing that use of an AEDT is not a defense to employment-discrimination claims. Frontier developer non-retaliation obligations and synthetic content provenance obligations also take effect.
· January 1, 2027: AI companion framework takes effect; large frontier developers must implement anonymous internal reporting channels, with at-least-quarterly officer-and-director reporting thereafter.
· October 1, 2027: Principal AEDT compliance obligations apply to covered AEDT deployments, including interaction disclosures and pre-decision written notices.
· December 31, 2027: Discretionary 60-day cure period for AEDT violations sunsets.
· January 1, 2028: Commissioner of Economic and Community Development to submit AI sandbox legislative recommendations; covered platform/youth social media protections take effect.
· March 1, 2028: Annual public reporting begins for covered platforms subject to youth social media provisions.
Closer to the October effective date, additional details will be communicated. In the interim, impacted employers are encouraged to review the June 3rd online article released by Ropes & Gray law firm which can be accessed HERE
REMINDERS: 
· WAREHOUSE QUOTA LAW EFFECTIVE JULY 1, 2026
· WAGE TRANSPARENCY & PAY EQUITY REGULATIONS EFFECTIVE OCTOBER 1, 2026
· PROHIBITED “STAY OR PAY” AGREEMENTS EFFECTIVE OCTOBER 1, 2026
· ADA WORKPLACE NOTICE REQUIREMENTS EFFECTIVE OCTOBER 1, 2026
· LACTATION ACCOMMODATIONS EFFECTIVE OCTOBER 1, 2026
HAWAII
NEW! FAMILY LEAVE TO COVER MILITARY EXIGENCIES EFFECTIVE JULY 1, 2026
Hawaii has amended the Hawaii Family Leave Law (HI S 3082) to add military exigencies as a permitted reason for leave.
The Hawaii Family Leave Law requires employers with 100 or more employees to provide eligible employees with up to four weeks of unpaid, job-protected leave per year for the birth or adoption of a child or to care for specific family members with a serious health condition. To be eligible, an employee must be employed for at least 6 consecutive months.
The amendment adds to the law’s reasons for leave a qualifying exigency related to active-duty service by an employee’s child, spouse, reciprocal beneficiary, sibling, grandchild or parent in the United States armed forces. The amendment adopts the definition of qualifying exigency contained in the regulations for the federal Family and Medical Leave Act (FMLA).
Employers should note that the amendment to the Hawaii Family Leave Law allows military exigency leave related to the service of more family members than the FMLA, which covers only active duty of the employee’s spouse, son, daughter or parent. 
The amendment also alters the law’s certification requirements, allowing employers to require a copy of official military orders as documentation of the need for leave for a military exigency.

ILLINOIS
UPDATE: TEMPORARY WITHDRAWAL OF PROPOSED RULES ON USE OF AI IN EMPLOYMENT DECISION MAKING
The Illinois Department of Human Rights recently announced that it is temporarily withdrawing the proposed rules it released, which implemented the AI notice requirements applicable to employers who use artificial intelligence for employment processes (under HB 3773). The public hearing originally scheduled for June 10, 2026, has been canceled. Although the proposed rules have been withdrawn, the underlying statutory obligations under HB 3773 remain in effect, while the contours of compliant notice in Illinois remain unclear. Despite the withdrawn status, the proposed rules provide helpful context regarding what may be required from Illinois employers. Additionally, the temporary postponement of IDHR’s proposed rulemaking provides employers with additional time but should not be treated as an invitation to pause compliance planning.
REMINDERS: 
· LOCAL MINIMUM WAGE INCREASES EFFECTIVE JULY 1, 2026
· Chicago
· Cook County
· CHICAGO REFINES PAID LEAVE RULES EFFECTIVE JUNE 1, 2026
· CHICAGO AMENDS FAIR WORKWEEK RULES EFFECTIVE JUNE 1, 2026
· The threshold for coverage under the Fair Workweek Ordinance will increase to            $64,945.55/year (if salaried) or $33.85/hour (if paid hourly). 
· STATE’S NEONATAL INTENSIVE CARE LEAVE EFFECTIVE JUNE 1, 2026
· Il State Handbook Addednda updated to reflecT new Leave and published Dec 2025

INDIANA
REMINDER: 
· EMPLOYMENT REQUIREMENTS UNDOCUMENTED WORKERS EFFECTIVE JULY 1, 2026

IOWA
NEW! STATE IMPOSES PENALTIES ON EMPLOYERS FOR ACCEPTING FALSE SOCIAL SECURITY NUMBERS EFFECTIVE JULY 1, 2026
On June 2, 2026, Iowa enacted Senate File (SF) 2218, which, among other things, prohibits employers from employing individuals who provide false Social Security numbers (SSNs) and takes effect on July 1, 2026.
Under SF 2218, employers are prohibited from hiring or continuing to employ an employee who the employer knows to have provided a SSN that does not belong to the employee on any employment documentation.
The Iowa Workforce Development (IWD) will enforce the new law, and employers violating the law are subject to a civil penalty of $10,000. In addition to the civil penalty, for a fourth or subsequent violation, the employer must cease operations at the location where the violation occurred until any individual who holds a majority interest in the business and all managerial staff at that location participate in an IWD-developed training.
The law also amends the state’s fraudulent practices law to prohibit employers from knowingly providing a potential employee with a fraudulent SSN for the purpose of hiring the individual.
Employer Takeaway: employers should ensure that their employment eligibility verification practices and procedures align with state and federal law prior to the law’s effective date.

LOUISIANA 
NEW! ORGAN & BONE MARROW DONATION LEAVE EFFECTIVE AUGUST 1, 2026
Effective August 1, 2026, employers with 20 or more employees must allow paid leave (no more than 40 hours) to any employee who works at least 20 hours per week and seeks to donate bone marrow. The employer may require verification from a medical provider before allowing leave. Employers cannot discriminate against employees who take such leave.
Also, effective August 1, all private employers must provide unpaid leave to their employees to serve as an organ or bone marrow donor. The length of leave is either the time requested by the employee or 30 consecutive calendar days, although employers may grant a longer leave if they choose. 
Organ donation is defined in the law as the donation of all or part of a liver, pancreas, kidney, intestine or lung.
ETC will publish an updated State Handbook Addendum with the July HR WIRE.

MINNESOTA
REMINDER: 
· UPDATED MINIMUM WAGE INCREASES – ST. PAUL EFFECTIVE JULY 1, 2026

MAINE
REMINDERS: 
· NEW RESTRICTIONS WORKPLACE MONITORING EXPECTED EFFECTIVE JULY 14, 2026
· STATE ENACTS PAY TRANSPARENCY REGULATIONS EFFECTIVE JULY 29, 2026
· Job Postings & Employee Disclosures

MARYLAND
NEW! STATE EXPANDS VETERAN EMPLOYMENT PREFERENCES EFFECTIVE OCTOBER 1, 2026
Beginning October 1, Maryland’s veterans’ preference law, which applies to employers of all sizes, will be expanded to allow employers to extend hiring and promotion preferences to veterans with any discharge status except dishonorable under HB 721/SB 243. Previously, this allowance was limited to honorably discharged veterans only.
REMINDERS: 
· LOCAL MINIMUM WAGE INCREASES EFFECTIVE JULY 1, 2026
·  HOWARD COUNTY 
· MONTGOMERY COUNTY
· STATE LIMITS CAPTIVE AUDIENCE MEETINGS EFFECTIVE OCTOBER 1, 2026

MASSACHUSETTS
REMINDER:
· MAPFML (MASSACHUSETTS PAID FAMILY & MEDICAL LEAVE) EXEMPT PRIVATE PLAN EMPLOYER REPORTING DUE AUGUST 31, 2026
NEBRASKA
REMINDER:
· STATE ENACTS MINI-WARN REGULATIONS EFFECTIVE JULY 18, 2026

NEW JERSEY
REMINDERS: 
· CHANGES TO NEW JERSEY FAMILY LEAVE ACT (NJFLA) EFFECTIVE JULY 17, 2026
· TEMPORARY DISABILITY (TDI) & FAMILY LEAVE INSURANCE (FLI) UPDATES - JULY 17, 2026
· STATE’S FINAL REGULATIONS INDEPENDENT CONTRACTOR STATUS OCTOBER 1, 2026

NEW YORK
REMINDERS: 
· WORKPLACE 1ST AID REQUIREMENTS & OPIOID ANTAGONISTS - JUNE 10, 2026
· STATE MANDATORY RETIREMENT SAVINGS PROGRAM EFFECTIVE MARCH 16, MAY 15 & JULY 15, 2026 (Employers with 11-14 employees)

OREGON
REMINDER: 
· STATE ENACTS IMMIGRATION-RELATED EMPLOYEE PROTECTIONS JUNE 5, 2026

TENNESSEE
NEW! UPDATED WAGE PAYMENT REGULATIONS EFFECTIVE JULY 1, 2026
The state’s wage payment law, which applies to employers with 5 or more employees, will extend the time employers have to pay employees who are compensated on a commission or piece-work basis. The new timelines are as follows:
· Employees paid monthly must be paid all compensation earned in a month by the last day of the following month (currently, it’s due on the fifth day of the following month).
· Terminated employees need to be paid all earned compensation no later than the last day of the following month after the termination date (currently, it’s due on the next regular payday or 21 days after termination, whichever occurs later).
The new timing requirements only apply to wages and compensation earned on or after the law’s effective date.
REMINDER: 
· STATE ENACTS NONCOMPETE RESTRICTIONS FOR “LOW-WAGE EARNERS” - JULY 1, 2026

UTAH
REMINDER:
· HOSPITAL WORKPLACE VIOLENCE REPORTING DUE NOVEMBER 1, 2026

VERMONT
REMINDER: 
· STATE’S EMPLOYEE RETIREMENT SAVINGS PROGRAM NEXT EFFECTIVE DATE JULY 1, 2026

VIRGINIA
NEW! STATE’S CLEAN SLATE LAW EFFECTIVE JULY 1, 2026
The state’s Clean Slate Law, effective July 1, 2026, significantly expands protections for individuals with criminal records by allowing certain convictions to be sealed from public view and restricting how employers can use that information. Employers of all sizes generally can longer require applicants to disclose sealed arrests, charges, or convictions at any point during the hiring process, including on employment applications or during interviews. Additionally, when responding to employer questions about arrests, charges, or convictions, applicants don’t have to reference or provide information about their sealed arrests, charges, or convictions.
The law contains several exceptions to this restriction. Restrictions do not apply to private employers if:
· State law requires the employer to inquire about these records;
· Federal law requires the employer to inquire about these records; or
· Access to the work premises is restricted in the interest of national security pursuant to federal law or contract or executive order.
Employers whose employment application contains questions about the applicant’s prior arrests, charges, or convictions must include notice to applicants that sealed criminal history does not need to be disclosed.
For more information, see the Virginia State Crime Commission’s  FAQs: Virginia’s Criminal Record Sealing Laws.
Va. Code Ann. § 19.2-392.15
Employer Takeaway: Employers are encouraged to review and update job application(s) and/or any applicable candidate screening process to ensure compliance with the enactment.  Should an employer’s employment application/application process include criminal history questions, add the required notice either directly in the application or as a separate document provided to applicants.
REMINDERS: 
· STATE ENACTS REGULATIONS PROTECTING EMPLOYEES FROM COERSION BASED ON IMMIGRATION STATUS EFFECTIVE JULY 1, 2026
· NONCOMPETE AGREEMENTS UNENFORCEABLE EFFECTIVE JULY 1, 2026
· NONCOMPETE AGREEMENTS HEALTHCARE PROFESSIONALS BANNED JULY 1, 2026
· DIRECT SUPPORT SERVICE EMPLOYEES ARE NONEXEMPT EFFECTIVE JULY 1, 2026
· STATE ENACTS EQUAL PAY & PAY TRANSPARENCY REGULATIONS - JULY 1, 2026
· Job Postings & Prohibited Salary History Inquiries
· STATE AMENDS HUMAN RIGHTS ACT EFFECTIVE JULY 1, 2026
· STATE PASSES EMERGENCY RESPONDER LEAVE EFFECTIVE JULY 1, 2026
· STATE EXPANDS WAGE PAYMENT & MISCLASSIFICATION PENALTIES - JULY 1, 2026
· STATE ENACTS NEW HOSPITAL-SPECIFIC WORKPLACE VIOLENCE REPORTING REQUIREMENTS EFFECTIVE JULY 1, 2026

WASHINGTON
REMINDERS: 
· CITY OF BURIEN MINIMUM WAGE INCREASES EFFECTIVE JULY 1, 2026
· For more information, refer to the city’s website
· STATE EXPANDS CRIMINAL HISTORY LAW EFFECTIVE JULY 1, 2026 
· For employers with 15 or more employees
· Smaller employers should begin preparing now, as the requirements will apply to them on January 1, 2027.
· STATE REGULATIONS RELATED TO TRANSPORTATION NETWORK COMPANIES EFFECTIVE SEPTEMBER 1, 2025 & JULY 1, 2026
· STATE'S IMMIGRANT WORKER PROTECTION ACT REQUIRES EMPLOYEE NOTICE OF FORM I-9 AUDITS BY FEDERAL AGENCIES EFFECTIVE OCTOBER 1, 2026
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OVERVIEW PREVIOUSLY PUBLISHED REMINDERS & ALERTS
FEDERAL
· Preparing for 2025 RxDC Reporting – CMS Deadline Jun 1, 2026 / Carrier deadlines Vary
· Updated OSHA “Job Safety & Health Notice” released, new notice not mandatory 
· DOL Issued new model Employer CHIP Notice 
· Benefit Plans Starting February 1 - Employer’s CMS Part D Creditable Coverage Online Disclosure – Mar 31, 2026
· Annual HIPAA Notice of Privacy Practices (NPP) for Self & Level Funded Health Plans – Feb 16, 2026
· Federal Mileage Reimbursement Rates Released for 2026
· Update NLRB Reinstates the 2020 Joint Employer Rule
· Update DEI-related 2025 Executive Orders–4th Circuit Vacates Injunction of Trump DEI Executive Orders
· DOL Announces New Minimum Wage Covered by EO 13658 - May 11, 2026
· VETS-4212 Data Included in New DOL Portal
· Benefit Plans Starting January 1 - Employer’s CMS Part D Creditable Coverage Online Disclosure – February 28, 2025
· ACA 1095 Tax Form Distribution Due Mar 2, 2026
· IRS Releases FAQs Addressing New Deduction for Qualified Overtime (OBBB)
· Non-competes & 2026 State Compensation Thresholds
· 2026 Federal Poverty Levels Impact Employer Liability Under ACA Pay-or-Play Rules
· DOL Recovers More Than $295 Million in Back Wages in FY 2025
· DOL Clarifies Applicable Minimum Wage & Tip Compensation for Exempt Commissioned Employees
· DOL Issues Opinion Letter & Clarifies Learned Professional Exemption
· EEOC Rescinds Enforcement Guidance on Harassment in the Workplace
· EBSA’s 2026 National Employee Benefit Plan Enforcement Projects
· 'Stay or Pay' Contractual Repayment Provisions Under State Scrutiny
· OSHA Clarifies Key Compliance Expectations Through 7 Letters of Interpretation
· OSHA Extends Its Hazard Communication Standard Compliance Dates
· Update Benefit Limits & Obligations 2026
· Federal: OSHA Form 300A Posting Begins February 1 & Electronic Reporting Due March 2
· Benefit Plans Starting December 1 - Employer’s CMS Part D Creditable Coverage Online Disclosure – Jan 31, 2025
· Looking ahead to January 2026 – Updated Benefit Limits & Obligations
· USCIS Updates Certain Validity Periods for EAD (Employment Authorization Documents)
· US Postal Services Changes Regarding Postmark Date System – Eff Dec 24, 2025
· 2026 Federal EEO Trends
· Executive Order Restricting State Regulations of Artificial Intelligence
· Employment Policies to Review Ahead of 2026
· 2026 Has 27 Bi-Weekly Pay Periods: What That Means for Employers
· EEOC Releases Guidance on National Origin Discrimination and Anti-American Bias
· Update:  “One Big Beautiful Bill Act” (OBBBA) IRS Gives Employers Relief on 2025 Tip & Overtime Reporting
· Annual Gag Clause Attestations – Deadline Dec 31, 2025
· EEOC Increases Penalty for Violations of “Know Your Rights: Workplace Discrimination” Notice-posting Requirements – Final Rule Published Sep 30, 2025
· DHS Ends Automatic Extension of Employment Authorization – Oct 30, 2025
· Benefit Plans Starting September 1 - Employer’s CMS Part D Creditable Coverage Online Disclosure – Oct 31, 2025
· Treasury Dept Issues List of Jobs Qualifying for new Tip Income Deduction under “One Big Beautiful” Act
· IRS Raises ACA Affordability Threshold for 2026 Plan Year
· DOJ Defines “Illegal DEI,” Warns Recipients of Federal Funds to Take Notice
· DOL Ceases Enforcement of Liquidated Damages in FLSA Investigations
· FTC Ends Pursuit of Non-Compete Prohibition
· Navigating Employee Political Speech: Considerations for Employers
· One Big Beautiful Bill Act: Overtime and Tips Taxes
· One Big Beautiful Bill Act: Expanded Telehealth Relief and Student Loan Repayment Benefits
· One Big Beautiful Bill Act: Workplace Immigration Enforcement
· OSHA Issues Updated Penalty & Debt Collection Guidelines to Support Small Businesses – Jul 14, 2025
· E-Verify: E-Verify Users Must Generate Status Change Reports to ID Terminated Work Authorizations -Eff Jun 23, 2025
· Compliance Reminder: PCORI – Due Jul 31, 2025
· DOL Relaunches Option Letters Program 
· State Court Ruling Remote Employee Sues MA Employer for Violating MA Employment Laws and Wins
· Court Scraps EEOC Guidance on Pronoun, Restroom & Dress
· DOL Retracts Biden-Era Independent Contractor Classification Rule
· Trump Admin Will Not Enforce Final Rule on Mental Health Parity 
· Exec Order: Aim to Reduce Drug Costs
· RxDC Reporting Carrier Deadlines – Jun 1, 2025, Filing
· 2024 EEO-1 Reporting – May 20-June 24, 2025
· President Trump Issues Executive Order Aimed at Eliminating Disparate Impact Liability
· ADA Accommodations, Even if Employees CAN perform Essential Functions
· President Trump & DEI Executive Orders
· EEOC & DOJ Issue Guidance on DEI-related Discrimination
· Update: IRS Issues Guidance on Alternative Distribution Method for Form 1095-C
· Corporate Transparency Act – Enforcement Paused
· NLRB Rescinds Biden-Era Policy Guidance on Non-Compete Agreements
· Update: Federal Court Blocks Aspects of Executive Orders Targeting DEI Efforts 
· Update: Federal Government Contractors May No Longer Have 90 Days to Comply With Trump Administration’s DEI Executive Order
· Shifts in NLRB Strategic Goals & Policy
· Shift in DOL Wage & Hour Unpaid Overtime Claims & Burden of Proof
· DOL Releases ERISA Enforcement 2024 Audit Results 
· OSHA Form 300 Accidents, Posting and Submission Compliance Obligations – Feb-March 2025
· Creditable Coverage Determination 2025
· Part D Creditable Coverage Online Disclosure to CMS – Mar 1, 2025 (for calendar year benefit plan yrs)
· DOL Opinion Letter: FMLA & State PFML Management of PTO Usage
· DOL Opinion Letter: Managers & Tip-pool for Nonsupervisory Time
· ACA Reporting Requirement Changes
· Executive Order: Illegal DEI Efforts – Federal Contractors - Apr 21, 2025
· Article: Best Practices for Employers in Managing USCIS Administrative Onsite Inspections, ICE Raids & Form I-9 Audits.
· Supreme Court: Clarifies Evidence Standard for FLSA Overtime Exemption Disputes
· DOL Announces Dual Jobs Final Rule
· OSHA Revises PPE Standard for Construction Industry
· Form I-9: EAD Automatic Extension Period Lengthened
· 2025 IRS Mileage Reimbursement Rate 
· Corporate Transparency Act (BOI Disclosure Requirements) Halted Ahead of Jan 1 (as of Dec 26, 2024)
· Gag Clause Attestation - Dec 31, 2024
· PCORI Fee Amount Adjusted for 2025 – Due Jul 31, 2025
· [bookmark: _Hlk183180208]Federal: DOL’s 2024 Exempt Salary Rule Struck Down
· NLRB Prohibits Captive Audience Meetings
· NLRB Expands Definition of “Unlawful Communication” to Employees Concerning Effects of Unionization on Employer-Employee Relationship
· Federal Retirement & Benefit Limits – 2025
· Draft Forms & Instructions for 2024 ACA Reporting Now Available
· ACA & Affordability - 2025
· HIPAA Policies/Practices for New Reproductive Health Care Rights 

BY STATE 
ALASKA
· State Paid Sick Leave Regulations take Effect – Sep 25, 2025
· State’s Captive Audience Ban – Jul 1, 2025
· Updated Min Wage & Salary Exempt Salary Threshold – Jul 1, 2025
· New Paid Sick Leave Regulations - Jul 1, 2025
· State Votes in Favor of Captive Audience Ban – Jul 1, 2025
ARIZONA
· State Increases Minimum Wage – Jan 1, 2026
CALIFORNIA
· [bookmark: _Hlk212639900]Annual Workplace Violence Plan Review & Training Deadline - Jul 1, 2026
· San Francisco Annual Report Form HCSO Reporting Due May 2, 2026
· Pay Data Reporting Temporary Templates & FAQs Released Deadline May 13, 2026 & Portal Opens Feb 2, 2026
· State Issues New Workplace Poster for Paid Sick Leave
· State’s Annual Workplace Rights Notices – Deadline Feb 1 & Mar 30, 2026, deadlines
· Increased Minimum Wages – Eff Jan 1, 2026
· State Increases Computer Professional Exemption Wage Rate – Jan 1, 2026
· State Adds Leave Rights: Jurors, Witnesses & Crime Victims (AB 406) – Oct 1, 2025 & Jan 1, 2026
· State Amends Annual Pay Data Reporting Requirements (SB 464) – Jan 1, 2026 & 2027
· State Amends Annual Pay Transparency & Equal Pay Laws (SB 642) – Jan 1, 2026
· State Bans TRAPs & Stay-or-Pay Provisions (as seen in many Sign-On Bonus Programs) (AB 692) – Jan 1, 2026 
· State Expands CalWARN Notice Content Requirements (SB 617) – Jan 1, 2026
· State Law Expands Unpaid Wage Judgement Enforcement – Jan 1, 2026
· State Regulation IVF Coverage Mandate – 2026
· Los Angeles Updates Freelance Worker Protections Ordinance
· Personnel Records Changes – Incl Education & Training Records (SB 513) – Oct 11, 2025
· State Expands PFL Eligibility to “Designated Persons”  (SB 590) Funded Benefits Available Jul 1, 2028
· State Increases Computer Professional Exemption Wage Rate – Jan 1, 2026
· State Adds Leave Rights (right to use paid sick leave under the Healthy Workplaces, Healthy Families Act applies to the juror and witness leaves – Oct 1, 2025
· State Adds Leave Rights for Victims of Specific Crimes (AB 2499) – Time off to attend judicial proceedings – Can use PTO, Personal Leave & Paid Sick Leave – Jan 1, 2026
· State Amends Annual Pay Data Reporting Requirements – Modifying Storage Requirements Jan 1, 2026
· State Amends Annual Pay Transparency & Equal Pay Laws (SB 642) – Clarify Pay Scale on Job Postings - Jan 1, 2026
· State Bans TRAPs & Stay-or-Pay Provisions in Employment Contracts – bans certain training and retention repayment provisions (TRAPs) and other stay-or-pay provisions in employment contracts Jan 1, 2026
· Immigration Rights Notice & Named Emergency Designee – Feb 1 & Mar 30, 2026
· State Expands CalWARN Notice Content Requirements – Jan 1, 2026
· State Law Expands Unpaid Wage Judgement Enforcement – Jan 1, 2026
· Upcoming Minimum Wage Increases – Jan 1, 2026
· State Publishes Required Victim Leave Notice –Jul 1, 2025
· State Regulation IVF Coverage Mandate - 2026
· Regulations Addressing AI & Employment Discrimination - Oct 1, 2025
· Min Wage Increases – Jul 1, 2025
· State’s Pay Data Report Filing - Platform Open Feb 3, 2025 & Filing Due – May 14, 2025
· San Francisco Health Care Security & Fair Chance Ordinance Annual Reporting – May 2, 2025
· California’s Bird Flu State of Emergency Notice Requirements
· San Diego County Fair Chance Ordinance - Oct 10, 2024
· Upcoming Local Minimum Wage Ordinance Increases – Jan 1, 2025
· State Expands Discrimination Protections – Jan 1, 2025
· State Passes Freelance Worker Protections Act – Jan 13, 2025
· Paid Sick Leave Expansion – Jan 1, 2025
· State Amends Victim Leave for Employees – Jan 1, 2025
· Jury & Witness Duty Leave Oversight & Enforcement Change– Jan 1, 2025
· State Passes Captive Audience Ban – Jan 1, 2025
· Expanded Use of CA Paid Sick Leave – Jan 1, 2025
· CA Employers Lose Option to Require Vacation Leave Before PFL – Jan 1, 2025
· Workplace Safety Enacted Provisions Effective Jan 1, 2025
· CA Disability Insurance Updates – Jan 1, 2025
· Small Employer Mediation Program – Permanent – Jan 1, 2025
· CA PAGA FAQ Published
· State Transparency Requirements-Child Labor Practices–Jan 1, 2025
COLORADO
· State’s Newly Enacted AI Legislation (CO AI Act) On Hold
· State Amends Rules on Pay During Paid Sick Leave – Feb 1, 2026
· State FAMLI Headcount Report Filing Due Feb 28, 2026
· Updated FAMLI Notice Released & Upcoming Coverage of Neonatal Care
· Minimum Wage Increases – Jan 1, 2026
· State Adds to FAMLI Leave – NICU Baby Stays (SB 25-144 ) - Jan 1, 2026
· State Clarifies Gender Expression - May 16, 2025
· State Clarifies Job Protection Rules Under FAMLI Leave – Jul 1, 2025
· Biometric Information Requirements – Jul 1, 2025
· State Enacts Significant Wage & Hour Amendments – Aug 6, 2025
· State Enacts Comprehensive AI Legislation - Feb 1, 2025
· State FAMLI Rules Include Coordination of Benefits with other Leave Benefits & Employer Penalties
· [bookmark: _Hlk183166032]Holiday Incentive Pay in Regular Rate of Pay Calculation
CONNECTICUT
· Wage Transparency & Pay Equity Regulations - Oct 1, 2026
· Prohibited “Stay or Pay” Agreements - Oct 1, 2026
· ADA Workplace Notice Requirements - Oct 1, 2026
· Lactation Accommodations - Oct 1, 2026
· State Warehouse Quota Law - Jul 1, 2026
· State Increases Minimum Wage – Jan 1, 2026
· Updated State Paid Sick Leave Regulations – Jan 1, 2026
· State Expands Victim Protections – Oct 1, 2025
· State Issues FAQs in New Paid Sick Leave Requirements – Jan 1, 2025
· Expands Family Violence Leave – Oct 2024 (Updated State Handbook Addendum released 7.2024)
· Connecticut Expands Paid Sick Leave Law (HB 5005) – Jan 1, 2025
DELAWARE
· [bookmark: _Hlk183166057]State Enacts Pay Transparency – Sep 26, 2027
· Paid Family & Medical Leave Labor Notice – Distribution Deadline Dec 2, 2025 & Benefits Effective Jan 1, 2026
· Key Deadlines Approaching for Paid Family Medical Leave (19 DAC 1401)–Dec 1 & 2; Jan 1, 2025
· State Added Housing Status as a Protected Characteristic “Housing Status” – Sep 26, 2024
DISTRICT OF COLUMBIA
· Tipped Minimum Wage Increase & Changed Effective Date– Moved to Oct 1 & Tipped Min Wage Jun 30, 2025
· Minimum Wage Increase –Jul 1, 2025
· Universal Paid Leave Act’s Paid Family Leave Notice – Feb 1, 2025
FLORIDA
· State Minimum Wage Increases – Sep 30, 2025
· State’s Non-Compete Bill Becomes Law – Jul 2025
GEORGIA
· State Eliminates Subminimum Wage – Jul 1, 2025
HAWAII
· State Minimum Wage Increases – Jan 1, 2026
ILLINOIS
· Chicago Refines Paid Leave Rules - Jun 1, 2026
· Chicago Amends Fair Workweek Rules - Jun 1, 2026
· Annual Pay Certification Reporting – Deadline Apr 24, 2026
· Expanded Protections Under The Right to Privacy in the Workplace Act – Eff Immediately, Dec 12th
· [bookmark: _Hlk212642808]Updated State Regulations: Neonatal Intensive Care Leave, Military, Funeral Honors and Paid Break Time for Nursing Mothers
· State’s Changes to Employee Blood & Organ Donation Leave Act – Jan 1, 2026
· State’s Paid Break Time for Nursing Mothers – Jan 1, 2026
· Changes in State Insurance Law Extends Coverage to Certain Parents of Insured Individuals – Jan 1, 2026
· State’s Neonatal Intensive Care Leave – Jun 1, 2026
· Amended Wage Transparency Act – Jan 1, 2026
· State Passes Safety & Workplace Act – (Private employers in Illinois must continue to follow the original, more protective OSHA standards if federal rules are weakened) Retro to Aug 14, 2025
· State’s Military Funeral Honors Detail Leave Law – Aug 1, 2025
· State Amends Equal Pay Act to Separate It from Federal EEO-1 Reporting
· State Expands Annual Equal Pay Registration Certificate Requirements
· City of Chicago Minimum Wage & Fair Workweek Threshold Increase Regulations - Jul 1,2025
· City of Chicago Updated Paid Sick Leave Payouts – Jul 1, 2025
· State Amends 1 Day in 7 Act to Prohibit Retaliation
· Cook County Revises Mandatory Paid Leave Rules – Issued April 10, 2025
· Court Decision: Pay Calculations for Nondiscretionary Performance Bonuses & OT 
· Navigating Updated State E-Verify and I-9 Compliance Requirements – Jan 1, 2025
· Expanded Employee Protections (HB 2161 amending Illinois Human Rights Act) for “Family Responsibilities” – Jan 1, 2025 
· State Enacts Whistle Blower Act – Jan 1, 2025
· State Issues FAQs – Pay Transparency Law – Jan 1, 2025
· [bookmark: _Hlk183166082]Cook County Updates Paid Leave Guidance Issued – Oct 24, 2024
· IL Amended Right to Privacy in the Workplace Act (SB 508) – Jan 1, 2025
· State Grants Employees the Right to Inspect Pay Stubs Upon Request (SB 3208 & HB 3763) – Jan 1, 2025
· [bookmark: _Hlk183166128][bookmark: _Hlk181118259]Worker Freedom of Speech Act – Captive Audience Prohibition (SB 3649) - Jan 1, 2025
· [bookmark: _Hlk183166139]Human Rights Act Amended - Expansion of Protected Classes (HB 4867, HB 1261, SB 3310 & HB 5371) – Jan 1, 2025
· [bookmark: _Hlk183166161]State Enacts New Child Labor Laws (SB 3646) – Jan 1, 2025
· [bookmark: _Hlk183166193]Illinois Wage Payment and Collection Act (IWPCA) Amended - Employees the Right to Inspect Pay Stubs Upon Request (SB 3208) – Jan 1, 2025
· State Pay Transparency Laws & Equal Pay Act applicable to smaller employers (HB 3129) – Jan 1, 2025
INDIANA
· Employment Requirements Undocumented workers - Jul 1, 2026
· State Law Imposes Employment Eligibility Requirements - Jul 1, 2026
· State Enacts Employee Conference Leave – Jul 1, 2025
IOWA
· State Requires Equal Treatment for Employees Who Adopt Children (Parity for Adoptive Parents) - Jul 1, 2025
· State Drug Testing Regulatory Updates – Jul 1, 2025
KENTUCKY
· Tipped Employee Definition Updated - Apr 10, 2026
MAINE
· State Enacts Wage Transparency Regulations - Jul 1, 2026
· New Restrictions on Workplace Monitoring – Expected Jul 2026
· State Increases Minimum Wage – Jan 1, 2026
· Updates: Reporting Time Pay & Earned Paid Leave – Sep 24, 2025
· Paid Family & Medical Leave – PFML Final Rule Issued by State with Payroll withholdings commencing Jan 1, 2025 (Benefits Available May 1, 2026)
· Maine’s Paid Family & Medical Leave (PFML) Launches (Wage withholding, Workplace Poster & Written Notice requirements) – Jan 1, 2025
MARYLAND
· State Limits Captive Audience Meetings – Oct 1, 2026
· Update: State Publishes FAMLI Contribution Rates, Private Plan Dates & FAQs - Contributions Start Jan 1, 2027 & Benefits Start No Later Than Jan 3, 2028
· State Expands Deployment Leave – Oct 1, 2025
· State’s Mandatory Notice Requirements in Effect for Mass Layoffs or RIFS – Oct 1, 2025
· State Amends Parental Leave Act – Oct 1, 2025
· State’s Family and Medical Leave Insurance (FAMLI) Program/Time to Care Act – Expanded Leave Rights – Updated effective dates: Jan 1, 2027 & Jan 2028
· Multiple Employment Laws Updated Effective – Oct 1, 2024
· Maryland Adopts Heat Stress Standards – Sep 20, 2024
MASSACHUSETTS
State EEO Wage & Workforce Data Reporting Due Feb 1, 2026
· State Issues Rate and PFML Notice + Workplace Poster – Dec 2, 2025 & Jan 1, 2026
· Upcoming Annual Wage Data Reporting Obligations – Feb 1, 2026
· MA Paid Family & Medical Leave Updates from the Department (Portal Updates & updated Exempt Private Employer Reporting Deadline) - Aug 31, 2025
· State Enacts Salary Range Transparency Obligations – Oct 29, 2025
· Pay Transparency Annual Submission of EEO Data to State – Feb Annually (ERs >100 Employees submit EEO Data) & Jul 2025 (ERs with 25or more Employees must disclose salary ranges in job postings) 
· Employers Must Complete HIRD Form - Dec 15 Annually
· PFML Rate Sheets & Employee Notices – Dec 2, 2024
· [bookmark: _Hlk183166402]Amended State Earned Sick Time to Cover Reproductive Loss – Nov 21, 2024	
· MA 2025 PFML Benefit to Increase – 2025
MICHIGAN
· [bookmark: _Hlk183166550]State Increases Minimum Wage - Jan 1, 2025
· State’s Amended Earned Sick Time –Feb 21, 2025 UPDATE: Mar 23 & Oct 1 (Small Employers)
· State Expands Child Labor Protections – Apr 2 & Oct 2, 2025
· State Issues FAQs and Other Materials for Earned Sick Time Act – Feb 21, 2025
· State Supreme Court Increases Minimum Wage and Paid Sick Leave Requirements – Feb 2025
MINNESOTA
· [bookmark: _Hlk183166637]Paid Family & Medical Leave in Effect – Jan 1, 2026
· State’s Meal & Rest Break Amendment in Effect – Jan 1, 2026
· Change in Sick & Safe Leave Notice Requirement Changes – Dec 31, 2025
· State Releases Paid Family Leave Notice – Distribute by Dec 1, 2025  & benefits effective Jan 1, 2026
· Minneapolis & St Paul Paid Sick Leave Ordinances Align with State PSL Regulations – Dec 31, 2025
· State Issues Guidance on Meal & Rest Break Amendments - Jan 1, 2026
· State Amends Paid Sick Leave & PFML – Jul 1, 2025
· St. Paul’s Increased Minimum Wage – Jul 1, 2025
· Minneapolis Amends Anti-Discrimination Regulations - Aug 1, 2025  
· State Amends Meal & Rest break Requirements – Jan 1, 2026
· State’s Leave Guidance Issued for Option Out – Private Plans
· State Makes Several Changes to Work Comp Laws – Aug & Oct 2024
· State Paid Leave Wage Reports - Oct 31, 2024
· Pay Transparency (Wage Disclosure Protection Law) - Jan 1, 2025 
· State Amends Sick Leave, Paid Family and Medical Leave (SF 5234/HF 5247)
MISSOURI
· State Minimum Wage Increase – Jan 1, 2026
· State Legislature Repeals State’s Paid Sick Leave - Eff Aug 28, 2025
· State Passes Earned Paid Sick Leave Initiative (Proposition A) – Notice to Employees – Apr 15, 2025 & Leave Accrual Starts May 1, 2025
MONTANA
· Montana Adds Protections for Volunteer Firefighters and EMTs – Oct 1, 2025
· State Expands Protections for Elected Officials – Retro Effective Date Jan 1, 2025
NEBRASKA
· State Enacts Mini-WARN Regulations - Jul 18, 2026
· State Minimum Wage Increase – Jan 1, 2026
· State Enacts & Amends Paid Sick Leave – Sep 15, 2025 (Notice to Employees) & Oct 1, 2025, for Leave
NEVADA
· State Requires Civil Air Patrol Leave – Oct 1, 2025
· State Restricts Working Hours for 16 to 18 Year Olds – Oct 1, 2025
· State’s Employee Savings Trust Retirement Program Enacted – Jul 1, 2025
· State Approves New Heat Illness Regulation & Employer Obligations – Nov 15 & Enforcement +90 Days; Updated Guidance to be enforced starting Apr 29, 2025
NEW HAMPSHIRE
· State Provides Protections for Military Spouses – Jan 1, 2026
· State Creates Leave for Childbirth & Postpartum Care – Jan 1, 2026
· State Adds Lactation Protections – Jul 1, 2025
· Firearms in Employee Vehicles (HB 1336) State Regulation – Jan 1, 2025
NEW JERSEY
· Changes to New Jersey Family Leave Act (NJFLA) - Jul 17, 2026
· Temporary Disability Insurance (TDI) & Family Leave Insurance (FLI) Updates - Jul 17, 2026
· State Issues Final Regulations – Independent Contractor Statue Rule – Oct 1, 2026
· Changes to New Jersey Family Leave Act (NJFLA) (AB 3451) – Jul 2026
· State Increases Minimum Wage – Jan 1, 2026
· State Bans Mandatory Employee (Captive Audience) Meetings – Dec 2, 2025
· Employers’ Use of AI Tools to Comply with State’s Anti-discrimination Laws
· Expanded Pay Transparency Regulations (SB 2310) – Jun 1, 2025
· New Jersey Family (FLI) and Temporary Disability Insurance (TDI) Leave Rates to Increase – 2025
· [bookmark: _Hlk183166732]Upcoming Deadlines for RetireReady NJ - Sep & Nov 2024
· New Jersey Family and Disability Insurance Leave Rates to Increase – Jan 1, 2025
NEW MEXICO
· Santa Fe and Santa Fe County Minimum Wage Increases – Mar 1, 2026
NEW YORK
· New! State’s Trapped at Work Effective Date in Question -  Dec 19, 2026, or Feb 13, 2027?
· State AI Regulations Eff Jan 1, 2027
· State Mandatory Retirement Savings Program - Mar 16, May 15, & Jul 15, 2026 (Employers with 11-14 employees)
· Workplace First Aid Requirements in New York State to Include Opioid Antagonists – Updated to Dec 12, 2026
· State Amends & Delays Trapped at Work Act – updated to Feb 13, 2027
· NY City issued an updated set of Frequently Asked Questions, as well as an updated Notice of Employee Rights
· NY City Reminder: NYC Updated Safe & Sick Time & Scheduling Laws - Feb 22, 2026
· State Restricts Use of Credit History in Employment Decisions - Apr 18, 2026
· Covered Employers Required to Include Opioid Antagonist in First Aid Kits 
· State Expands Paid Family Leave for Construction Workers - Jan 2027
· “Trapped at Work Act” Prohibits Employers from Requiring Certain Repayments for Early Separations (“Stay or Pay Agreements) Eff Dec 19, 2025
· NY City Enacts New Pay Data Reporting Requirements-Employer Obligations Years Away
· State to Institute Workplace Violence Prevention Program Requirements for Hospitals & Nursing Homes 
· State Increased Minimum Wage – Jan 1, 2026
· State’s PFL Contribution & Benefit Rates to Increase in 2026 – Jan 1, 2026
· NY City Expands Scheduling & Workplace Protections for Service and Delivery Workers
· NY City Updates 2026 Earned Safe and Sick Time Act (ETTS) – Feb 22, 2026
· State Passes Regulations Resulting in Mini State Labor Relations Boards 
· State Sunsets Covid-19 Sick Leave – Jul 31, 2025
· State Increases Jury Duty Pay – Jun 8, 2025
· State Retail Workplace-Violence Prevention Obligations - Jun 2, 2025 & Jan 1, 2027
· State Establishes Warehouse Workers Injury Reduction Program Act – Jun 1, 2025
· NY City Amends Paid Sick Leave Rule for Prenatal Leave – Jul 2, 2025
· NY City Amends Lactation Accommodation Policy - May 8, 2025
· State Publishes FAQs for New Paid Prenatal Leave Requirement – Jan 1, 2025
· [bookmark: _Hlk183166790]NY Expands Protections for National Guard Service – Sep 27, 2024
· New York PFL Contribution and Benefit Rates to Increase in 2025
· Clean Slate Act (Expanded Criminal History Protections - NY S 940)– Nov 16, 2024
· Mandated Paid Prenatal Leave (A08805) – Jan 1, 2025
OHIO
· Construction Contractors Required To Verify Employees’ Work Eligibility Through the Federal E-Verify Program - Mar 20, 2026
· State Increases Minimum Wage – Jan 1, 2026
· Columbus Enacts Pay Transparency (Pay Ranges in Job Postings) Law - Dec 3, 2025, with Enforcement starting Jan 1, 2027
· State Enacts Mini-WARN Act Requiring Notice Components in Addition to Federal WARN – Sep 2, 2025
· State Allows Electronic Labor Notice Postings – Jul 21, 2025
· Cleveland Bans Employer Salary Inquiries & Pay Transparency – Oct 27, 2025
· State Enacts Wage Statement Regulations – Apr 9, 2025
OKLAHOMA
· State Increases Tip Credit – Nov 1, 2025
OREGON
· State Enacts Immigration-related Employee Protections - Jun 5, 2026
· Workplace Violence Prevention for Healthcare Employers– Jan 1, 2026
· State Expands Wage Statement Requirements to Time of Hire – Jan 1, 2026
· State Allows Sick Leave Use for Blood Donation – Jan 1, 2026
· State Expands Age Discrimination Protections – Sep 28, 2025
· Updated Min Wage – Jul 1, 2025
· State Expands Age Discrimination Protections – Sep 28, 2025
· State Updates Administrative Rules for Paid Leave – Jan 1, 2025
· Paid Leave Oregon & OFLA Leave Change - Jan 1, 2025
· State Warehouse Quota Notification Requirements – Jan 1, 2025
PENNSYLVANIA
· State Amends “Crown Act” Regulations /Expanded Protections for Race & Religion – Jan 24, 2026
· Philadelphia Expands Its “Ban the Box” Restrictions – Jan 6, 2026
· Pittsburg Increases Paid Sick Leave – Jan 1, 2026
· Philadelphia Enacts POWER Act Expanding Worker Protections – May 27, 2025
· State Now Permits Direct Deposit Payment of Workers’ Compensation Benefits
RHODE ISLAND
· State Minimum Wage Increase – Jan 1, 2026
· Temporary Caregiver Insurance (Paid Medical Leave) Expands – Jan 1, 2026
· State Rules Clarify Sunday & Holiday Premium Pay Calculations – Aug 17, 2025
· State Enacts Accommodations for Menopause, Expanded Protections for Race, Captive Audience Restrictions - Jun 24, 2025
· State Enacts New Written Notice – Payment of Wages – Jan 1, 2026
· State Amends Temporary Caregiver Insurance (TCI) Law – Jan 1, 2025
· [bookmark: _Hlk181118670]State Enacts New Consumer Data Privacy Law – Jan 1, 2025
SOUTH DAKOTA
· State Increases Minimum Wage – Jan 1, 2026
TENNESSEE
· Updated Wage Payment Regulations - Jul 1, 2026
· State to Require Employee Leave for Organ Donors - Apr 23, 2026
TEXAS
· Texas Attorney General Releases Opinion Letter Related DEI 
· State Enacts New Law for Employers Using Artificial Intelligence – Jan 1, 2026
· State Enacts Healthcare Non-competes in Texas – Sep 1, 2025
· State Expands Medical Marijuana Law – Sep 1, 2025
UTAH
· State Enacts Hospital Workplace Violence Reporting Regulations - May 6 & Nov 1, 2026
· State Bans Healthcare & Veterinarian Noncompetes - May 6, 2026
VERMONT
· State Expands Parental & Family Leave – Jul 1, 2025
· State Requires Pay Ranges in Job Postings (VT H 704)– Jul 1, 2025
VIRGINIA
· State Enacts New Paid Sick Leave Regulations Effective Jul 1, 2027
· State Enacts Paid Family & Medical Leave Insurance Program – Contributions start Apr 1, 2028; Leave Benefits Dec 1, 2028
· Enacted Regulations Protecting Employees from Coercion Based on Immigration Status - Jul 1, 2026
· Noncompete Agreements Unenforceable - Jul 1, 2026
· Noncompete Agreements Healthcare Professionals Banned Jul 1, 2026
· Direct Support Service Employees are Nonexempt - Jul 1, 2026
· State Enacts Pay Transparency Regulations - Jul 1, 2026
· State Amends Human Rights Act - Jul 1, 2026
· State Passes Emergency Responder Leave - Jul 1, 2026
· State Enacts New Hospital-specific Workplace Violence Reporting Requirements - Jul 1, 2026
· State Mandates New Workplace Heat Illness Prevention Standards – Board to create enforceable standards May 1, 2028
· State Expands Wage Payment & Misclassification Penalties - Jul 1, 2026
· State Increases Minimum Wage – Jan 1, 2026
· Penalties for Failure to Respond to State Unemployment Claims – Jul 1, 2025
· State Enacts New Healthcare Workplace Violence Incident Reporting Requirements – Jul 1, 2025
WASHINGTON
· State Expands Criminal History Law - Jul 1, 2026 
· For employers with 15 or more employees
· Smaller employers should begin preparing now, as the requirements will apply to them on Jan 1, 2027.
· State Regulations Related to Transportation Network Companies - Sep 1, 2025 & Jul 1, 2026
· Immigrant Worker Protection Act Requires Employee Notice of Form I-9 Audits by Federal Agencies  (WA H 2105) Oct 1, 2026
· State Mini-WARN Regulations Amended - Mar 17, 2026
· State Passes Law Banning all Noncompete Agreements - Jun 30, 2027
· State Passes Law Addressing PFML Taxation Eff Mar 11, 2026
· Notice of Job Protection/Notice of Reinstatement Released related to amendments to PFML (HB 1213) - Jan 1, 2026
· Enhanced Workplace Safety Standards for Applicable Isolated Employees - Jan 1, 2026
· New Workplace Violence Law for Healthcare Settings - Jan 1, 2026
· State Announces PFML Premium Rate for 2026 – Jan 1, 2026
· Min Wage & Salary Exemption Thresholds Increase – Jan 1, 2026
· State Regulations Related to Transportation Network Companies – Sep 1, 2025 & Jul 1, 2026
· State Expands Domestic Violence Leave – Jan 1, 2026
· State Amends Paid Family & Medical Leave Requirements – Jan 1, 2026
· Updated Local Minim Wage Changes – Jul 1, 2025
· Protection from Coercion Based on Immigration Status – Jul 1, 2025
· Limits of Driver’s License Requirements – Jul 1, 2025
· State Enacts Mini-WARN Act – Jul 2025
· Equal Pay & Opportunities Act & Amendments – Salary Ranges on Job Postings - Jul 1, 2025
· Employee Access to Personnel Records Regulations – Jul 27, 2025
· State Paid Sick Leave to Cover Immigration Proceedings – Jul 27, 2025
· State Expands Criminal History Law – Jul 1, 2026 & Jul 1, 2027
· State Amends PFML to Limit Stacking & Expansion of Job Protection – Jan 1, 2026
· State Passes Leave, Job Protections for Hate Crimes – Jan 1, 2026
· State Announces PFML Premium Rate for 2025 – Jan 1, 2025
· State Expansion of Paid Sick Leave (SB 5793) – Jan 1, 2025
WEST VIRGINIA
· State Regulatory Changes – Hiring Preference Military Spouses & Work Permit Requirements for Minors - Jul 2025
WISCONSIN
· Wisconsin Arrest Record Protections Clarified by State Supreme Court – Reported May 2025
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