
TOP

 1.   If you move to a Fully Insured Health Plan, the Carrier will
complete your ACA Filing Obligations.

2.  ACA Filing Obligations are going away.

3.   If an employee is completely remote, I do not need I-9s
done in person.

4.  If an employee does not have a SSN, I cannot hire them.

5. Employee Assistance Programs are completely condifential.

COMPLIANCE MYTHS
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